
Career Mapping:  Your Path To 
Meaningful Work 
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Thinking About Your Career Strategically

Mission

Vision

Goals

Strategies

Tactics

Action Plans 
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Mission Statement:

A mission statement is intended to clarify the 
'what' and 'who’
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Examples:

Life is Good: "To spread the power of optimism”

InvisionApp: "Question Assumptions. Think Deeply. 
Iterate as a Lifestyle. Details, Details. Design is 
Everywhere. Integrity.”

Warby Parker: "To offer designer eyewear at a 
revolutionary price, while leading the way for 
socially-conscious businesses."
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Vision Statement

• Defines a future desired state

• Adds the 'why' and 'how’ 
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Vision Example

“Build a career in which I am leading a robust 
team of professionals by the year 2020.”
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Write Your Own Professional 
Mission Statement
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Your Vision Statement

• What is your mission in the next 2 – 5 years?

9



Thinking About Your Career Strategically

Mission

Vision 

Goals

Strategies

Tactics

Action Plans 
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Your Goals

• Should start to get more specific

• But are still more general statements on what 
you want to achieve

• Must be integrated with Mission and Vision 

• Should be:

➢ Possible, but push you 

➢ Nimble and Flexible

➢ Able to ignite something inside you 
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Strategies

(Example:  Meet new 
people, attend the 
annual conference, 

take a class, etc.)
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Determine your Tactics

(Example:  Call three people a week, visit “X” 
company next week, etc.)
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Thinking About Your Career Strategically

Mission

Vision

Goals

Strategies

Tactics

Action Plans 
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Commit to an Action Plan

(Example:  Call Barbara next Monday, meet with a 
counselor at the community college, call a career 

coach, etc.)
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Remember that Success Takes Time



9 Key Steps to Career Success:
1. Continuous learning.

2. Ask, listen and learn.

3. Raise your hand  - - a LOT.

4. Build your network.

5. Identify your ultimate career goals.

6. Identify your next career move.

7. Assess your current skill set to get to that next move.

8. Fill “the gap” with skill building, networking and learning 
needed.

9. Realize your passion and full potential.
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1.  Continuous Learning

• How do you approach learning?

• Do you encourage continuous learning in yourself 
and others?

• How is this handled organizationally?

• How can you supplement?

• If non-existent, what can you do to create learning 
opportunities?
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2.  Ask, Listen and Learn

• Be intellectually curious

• Never believe you have all the answers

• Look for new, and different, perspectives

• Adapt to new practices and protocol

• Embrace the changing world
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3.  Raise Your Hand – A Lot!  

• Volunteer for extra assignments

• Use the opportunity to learn something new

• Get to know new people

• Volunteer with industry groups
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4.  Build Your Network

• Your network is your most important professional 
asset 

• Look for a mentor!

• Start now, even if you do not see the need

• Attend as many professional events as you can

• Look for informal opportunities to connect
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5.  Identify Your Ultimate Career Goal 

• Aim high, this is your life – be the architect

• This is your end point, there may be some steps to 
get there

• If you knew you could not fail, where would you 
want to be in the prime of your career?
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6. Identify your Next Career Move 

• Are you ready for that ultimate move?

• Should your next move be a stepping stone to what 
you really want to achieve?

• Think strategically about the job setting, the people 
you will meet and be exposed to, and the new skills 
you will learn.
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7.  Assess Your Current Skill Set

• Above all else, “know thyself”

• In a very real and truthful sense, what are the gifts you bring 
to the world?

• In a very real and truthful sense, what are your areas of 
weakness/where do you struggle?

• Do you have any blind spots relative to viewing yourself 
realistically?

• What brings you joy?
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8. Identify the Gap, and Fill It!

• What areas need to be worked on to prepare 
yourself for the career you ultimately want to have?

• How do you fill those gaps?

➢Through training

➢Through coaching

➢Through mentoring

➢Through on-the-job experience

➢Another way?
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Pride in Your Work
• Develop a pitch – What would you tell others about 

what you do? (Think about both inside your 
professional world and outside your professional 
world?)

➢ What are three things that you are proud of?

1.

2.

3.
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Self-Awareness and Self-Evaluation

• Do you see yourself the way others see you?

• Do you systematically and consistently assess 
yourself with respect to your skills?

• Do you save time for yourself?
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The two most important days of your life are the 
day you were born, and the day you find out 
why.

- Mark Twain
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Thank You!

Debra Zabloudil, CAE, FACHE

President and CEO

The Learning Studio, Inc. 

debra@learningstudio.biz  


